
 

DIVERSITY, EQUITY, & INCLUSION (DE&I): 

Our company is dedicated to fostering a workplace that is inclusive, equitable, and diverse, 

reflecting both our workforce and the communities we serve. We believe that (DE&I) is essential 

to our ethical and sustainable business practices and have developed a comprehensive strategy to 

increase gender and ethnic diversity at all levels of our organization.  
 

Gender Pay Gap: We are committed to ensuring that all employees are paid fairly and have 

equal opportunities for advancement, regardless of gender. 
 

Mean Gap: The mean pay for men is equal to that of women  
 

Median Gap: The median pay for men is equal to that of women 
 

Gender Diversity as a Strategic Priority: We view gender diversity as a strategic asset that 

enhances decision-making and problem-solving, contributing to our competitive advantage. Our 

commitment to DE&I is reflected in our talent acquisition, engagement, and promotion 

strategies. We have created a culture of belonging and respect, ensuring that all employees feel 

valued and empowered.  
 

Compliance and Accountability: We adhere to all relevant laws and regulations regarding 

(DE&I) and conduct regular evaluations to ensure compliance. Our commitment to fairness and 

equality extends to all aspects of employment, including hiring, salary reviews, and career 

advancement.  
 

Our Company is unwavering in its commitment to creating a diverse, equitable, and inclusive 

workplace. We believe that this is not only the right thing to do but also a strategic imperative for 

our long-term success.  

 


